Since the Rana Plaza tragedy in 2013, the Ready-Made Garment (RMG) industry, the most vital role-playing sector in the Bangladeshi economy, has faced many challenges, including labour unrest, image crisis, and pressure from local and international stakeholders to ensure worker safety. The tragic incident in 2013 prompted many initiatives for rehabilitation, the amendment of labour laws, the agreement on treaties for factory inspection, etc. As a consequence, national and international compliance bodies were set up to ensure a safe working environment in the RMG production sector in Bangladesh, such as The Accord, The Alliance, WRAP, BSCI, FLA, ETI, SAI, Sedex, etc. Furthermore, most advanced factories adopted their sustainability self-regulatory sets of norms to ensure a better working environment. Although these local and international compliance initiatives triggered notable changes in the sector, to the working environment and the worker safety, in particular, a major challenge arose for the producing factories to simultaneously comply with all the codes of conducts of the different compliance bodies. This study will present an overview of the most common practices required by the different codes of conducts in the Bangladeshi RMG sector and demonstrate how the different standardization organizations challenge the overall compliance in the RMG production processes in Bangladesh. An analysis of these challenges will also be given, finally leading to a list of eight key points that need to be solved by the producers to deal with the current problems in the industry.
Introduction
The Ready-Made Garment (RMG) Moreover, RMG factories are going ahead with the implementation of more environmentally friendly processes. Currently, the top three performing environment-friendly LEED-certified garment and textile factories in the world are located in Bangladesh. 5 Nevertheless, after all these positive outcomes, the producing factories still face major challenges in complying with multiple codes of conducts simultaneously and coordinating with so many compliance bodies for different buyer's requirements. This study will reflect on the international sustainability of self-regulatory CSR certification standards and the challenges of embedding them in the RMG production processes in Bangladesh.
For this research, the main focus point will be the challenges faced by producers in order to comply with international sustainability self-regulatory CSR certification norms. The Bangladeshi producers' perception on the applicability of these self-regulatory CSR norms was sourced through primary and secondary data collection. Primary data collection, to identify the core challenges faced to embed these self-regulatory CSR norms, interviews were conducted with the top-management of five giant garment manufacturing groups, i.e. EPYLLION Group, VIYELLATEX Group, Envoy Group, Northern Trifa Group, SIMCO Group, and a specialised newspaper devoted to the RMG sector of Bangladesh, regulatory CSR certification norms and asking about the challenges faced while complying with these norms.
Secondary data collection, data was collected mainly from the corresponding official websites, newsletters, magazines, reports, and bulletins; to identify the current status of CSR implementation and the specific CSR codes of conducts of the international certification bodies working to ensure CSR compliance in the RMG sector of Bangladesh.
Overview of the Selected CSR Certification Bodies
For the interviews, the most common CSR certification bodies in factories were selected, they include: 
Ethical Trading Initiative (ETI): ETI is a leading alliance of companies, trade
unions, and NGOs that promotes respect for workers' rights around the globe.
Their vision is to build a world, where all workers are free from exploitation and discrimination, and enjoy conditions of freedom, security, and equity. 
Results and Discussion
The eight key challenges for the producers to comply with buyers' compliance are as follows: The issues mentioned above are the vital challenges currently faced by the RMG sector of Bangladesh. In order to resolve all these issues, every stakeholder should see it as their responsibility to come forward and contribute. The implementation of best practices of CSR not only improves the working condition but also improves the quality of the product. Although some challenges like trade unions are difficult to overcome due to the overall demographic business environment, an alternative manner like the formation of Worker Participation Committee (WPC) can assist in overcoming them. Furthermore, financial assistance from stakeholders will be needed to resolve all these issues. As infrastructural issues act as a hindrance to the successful implementation of self-regulatory CSR norms, further problems such as additional work hours may arise. Finally, the manufacturing assembly should be careful regarding its resources, especially natural resources such as water, to achieve sustainable production.
Conclusion
The norms of different CSR certification bodies followed in the RMG industry in Bangladesh have been extensively reviewed in this article. Based on the fieldwork on Bangladeshi RMG industries, eight major challenges have arisen due to the compliance with norms of multiple CSR certifications. The probable causes for these problems have been given, as well as solutions to overcome them.
Additionally, the issues related to these major challenges have been discussed.
Among these challenges, the unification of the CSR certification appears as one of the crucial solutions in this study. Another significant factor in this situation is the mandatory implementation of CSR certification only in Bangladesh, in contrast to competitor garment sourcing countries, i.e., China, India, Pakistan, Vietnam, etc. Furthermore, the lack of willingness of international buyers to pay extra for products that are manufactured in compliance with the international CSR standards constitutes another significant economic factor. Besides, environmental emissions, price of water, freedom of association, living wages, and additional work hour issues are also imposing huge threat for the growth of garment sector in Bangladesh
